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Purpose
These objectives translate the school’s Equality Policy into a proportionate four-year action plan for a small rural primary school. They are designed to support the three aims of the Public Sector Equality Duty: eliminating unlawful discrimination, advancing equality of opportunity and fostering good relations.
The school will review progress annually and will use existing school information, pupil voice, parent feedback, curriculum review, behaviour/safeguarding records and SEND/accessibility processes. Where cohorts are very small, reporting will avoid information that could identify individual pupils or staff.
1. Strengthen pupils’ understanding of diversity and respectful relationships
SMART objective: By July 2030, ensure planned curriculum, collective worship and wider-school opportunities give every pupil recurring, age-appropriate opportunities to learn about different cultures, religions, communities, families, disabilities and ways of life, and to challenge stereotypes and discriminatory language.
	Actions
	Evidence / success measures
	Lead
	Review point

	• Audit curriculum, PSHE, RE, collective worship and resources annually for representation and gaps.
• Plan purposeful texts, visitors, experiences and learning opportunities that extend pupils’ experience beyond the immediate rural community.
• Teach and reinforce respectful language, how to challenge prejudice and how to report concerns.
• Use pupil voice annually to check what pupils understand about respect, difference, belonging and discrimination.
	• Annual curriculum/worship audit records actions and follow-up.
• Pupil voice demonstrates secure, age-appropriate understanding.
• Prejudice-related incidents are recorded, responded to and reviewed for patterns.
	Head Teacher / subject leaders / class teachers
	Annual review; final evaluation July 2030





2. Reduce barriers to participation and achievement for pupils with SEND, disabilities or other identified disadvantage
SMART objective: By July 2030, strengthen the school’s use of assessment, professional advice and reasonable adjustments so identified pupils can access learning, enrichment and wider school life as fully as possible.
	Actions
	Evidence / success measures
	Lead
	Review point

	• Review individual barriers through existing SEND, assessment and pupil-progress processes.
• Implement and review reasonable adjustments and targeted provision with pupils and parents/carers where appropriate.
• Check access to trips, clubs, curriculum activities and the physical environment when planning provision.
• Review the Accessibility Plan alongside equality objectives and respond to significant changes in need.
	• Provision records show identified needs and agreed adjustments.
• Participation is checked for identified barriers and proportionate action is recorded.
• Annual review identifies whether any attainment, progress, attendance or participation concern requires further action.
	Head Teacher / SENCO / teaching staff
	At least annually and when needs change; final evaluation July 2030



3. Sustain a school culture in which prejudice, discriminatory bullying and harassment are challenged consistently
SMART objective: By July 2030, maintain consistent identification, recording, response and follow-up for prejudice-related, discriminatory and bullying incidents, including online incidents, with patterns reviewed by leaders and governors.
	Actions
	Evidence / success measures
	Lead
	Review point

	• Ensure staff know how and where to record prejudice-related and discriminatory incidents.
• Respond promptly using Behaviour, safeguarding and relevant staff procedures.
• Review incidents and any emerging patterns at least annually, while protecting confidentiality.
• Use learning from incidents to inform curriculum, collective worship, staff updates and pupil support.
	• Records demonstrate appropriate response and follow-up.
• Any recurring pattern results in a documented school action.
• Annual governor review records oversight of equality-related themes without identifying individuals.
	Head Teacher / DSL / Governing Body
	Ongoing monitoring; annual summary review; final evaluation July 2030







4. Keep equality information, accessibility and decision-making under active review
SMART objective: Each academic year to 2030, review the school’s published equality information and progress towards these objectives, ensuring major policy or organisational decisions consider equality implications and the published information remains proportionate and current.
	Actions
	Evidence / success measures
	Lead
	Review point

	• Review this action plan annually with governors and record progress.
• Consider equality impact when developing or materially changing policies, practices, events or significant decisions.
• Review website equality information annually and avoid publishing small-group data that could identify individuals.
• Seek relevant pupil, parent/carer and staff feedback through existing consultation routes.
	• Annual review is recorded and actions are updated where necessary.
• Equality considerations are evidenced in relevant decision-making records where appropriate.
• Website equality information is checked annually and objectives remain published and current.
	Head Teacher / Governing Body
	Annual review; objectives republished by October 2030 or earlier if required
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