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1. Purpose and commitment
Hawkshead Esthwaite Primary School is committed to providing an inclusive, welcoming and accessible environment in which disabled pupils and prospective pupils can participate fully in school life. We will anticipate and remove barriers wherever reasonably possible and will make reasonable adjustments so that disabled pupils are not placed at a substantial disadvantage.
This document combines the school’s accessibility policy with its three-year accessibility action plan. It supports continuous improvement rather than responding only when an individual need arises.
2. Legal framework
This policy has been prepared with regard to the Equality Act 2010, including the Public Sector Equality Duty and Schedule 10 accessibility planning duties, the Children and Families Act 2014, the SEND Code of Practice: 0 to 25 years, and Department for Education guidance on the Equality Act for schools.
Under Schedule 10 of the Equality Act 2010, the plan addresses three areas:
increasing the extent to which disabled pupils can participate in the curriculum;
improving the physical environment to enable disabled pupils to take better advantage of education, benefits, facilities and services;
improving the delivery of information to disabled pupils where that information is ordinarily provided in writing to pupils who are not disabled.
3. Definition of disability
A person is disabled under the Equality Act 2010 if they have a physical or mental impairment that has a substantial and long-term adverse effect on their ability to carry out normal day-to-day activities. “Substantial” means more than minor or trivial. “Long-term” generally means that the effect has lasted, or is likely to last, for at least 12 months.
The definition may include physical, sensory, cognitive, communication, learning and mental health impairments, as well as some long-term medical conditions. A pupil may be disabled under the Equality Act without having special educational needs, and a pupil with SEND may or may not meet the legal definition of disability.
4. Aims
Promote high expectations, dignity, independence and full participation for disabled pupils.
Identify and reduce barriers to learning, communication, physical access and participation.
Make reasonable adjustments, including auxiliary aids and services, where required.
Consider accessibility when planning teaching, assessment, enrichment, educational visits, clubs, communications, procurement, refurbishment and emergency arrangements.
Listen to the views of pupils and parents or carers and take account of individual needs and preferences.
Ensure accessibility is embedded in school improvement, SEND provision, equality work and premises planning.
5. School context and current provision
The school is a small rural primary school. The main building is single storey and semi-open plan. Internal areas have no steps. Access to the building includes stepped entrances, with ramp access available at the Key Stage 1 doors. An accessible toilet is available. Some internal areas have limited manoeuvring space for a wheelchair, so individual access arrangements and furniture layouts require advance planning.
Current inclusive practice includes differentiated and adapted teaching, individual support plans where appropriate, use of visual timetables and assistive resources, partnership with parents, advice from specialist teachers and health professionals, and reasonable adjustments for lessons, routines, educational visits and wider school activities.
6. Reasonable adjustments and anticipatory planning
The duty to make reasonable adjustments is anticipatory. The school will consider in advance what disabled pupils may require and will not wait for a substantial disadvantage to occur. Decisions will be made case by case, taking account of the effectiveness and practicality of the adjustment, the pupil’s needs and views, health and safety, available resources and relevant professional advice. Cost alone will not determine whether an adjustment is reasonable.
Adjustments may include changes to teaching methods, timetables, classroom organisation, behaviour approaches, assessment arrangements, communication, equipment, auxiliary aids, staffing, access routes, seating, lighting, acoustics, sensory support, personal care arrangements and participation in trips or clubs.
7. Responsibilities
	Role
	Key responsibility

	Governing Body
	Approve the plan, monitor implementation and resourcing, and hold leaders to account for progress.

	Headteacher
	Provide leadership, allocate resources, ensure duties are implemented and report progress to governors.

	SENDCo
	Coordinate identification of barriers, reasonable adjustments, staff advice, pupil and parent consultation, and review of actions.

	Teachers and support staff
	Plan accessible teaching and activities, implement agreed adjustments, share concerns promptly and contribute to reviews.

	Premises / Health and Safety leads
	Support access audits, maintenance, evacuation planning and accessibility within refurbishment or capital work.

	All staff
	Promote inclusion, avoid discrimination, and respond to accessibility requests sensitively and promptly.


8. Consultation, information and review
The school will consult pupils with disabilities, their parents or carers, staff, governors and relevant professionals when identifying barriers and reviewing priorities. Consultation methods will be adapted so that pupils can communicate their views meaningfully.
The Headteacher and SENDCo will review progress at least annually. The Governing Body will receive a progress update and will consider whether actions remain appropriate, measurable and sufficiently resourced. The plan will be formally renewed every three years and may be revised sooner following a significant change in need, legislation, guidance, premises or school organisation.
9. Monitoring impact
Evidence used to evaluate impact may include participation in lessons, clubs and visits; pupil and parent feedback; accessibility requests and response times; progress towards individual outcomes; staff training records; premises and evacuation checks; and the completion status of action-plan milestones. Any personal information will be handled confidentially and in accordance with data-protection requirements.
10. Complaints
Concerns should normally be raised with the class teacher, SENDCo or Headteacher so that they can be addressed promptly. Formal complaints will be managed under the school’s Complaints Procedure. This does not affect a parent’s or pupil’s legal rights under equality or SEND legislation.
11. Related school documents
SEND Policy and SEN Information Report
Equality Information and Objectives
Supporting Pupils with Medical Conditions Policy
Behaviour Policy and Procedures
Health and Safety Policy and emergency evacuation arrangements
Educational Visits procedures
Curriculum policies
Admissions arrangements
Complaints Procedure
School Development Plan and premises or asset-management records


Accessibility Action Plan 2026–2029
The actions below are based on the school context and current provision available at the date of issue. More specific adjustments will be added where an individual pupil, prospective pupil, parent, member of staff or visitor requires them. “Ongoing” actions are reviewed at least annually.
A. Increasing access to the curriculum
	Priority
	Action / strategy
	Success criteria
	Lead
	Timescale

	Audit curriculum and wider participation
	Use an annual accessibility checklist covering lessons, PE, performances, clubs, wraparound provision and educational visits. Record barriers and adjustments.
	All disabled pupils are able to participate as fully as possible; barriers are addressed before activities take place.
	SENDCo and curriculum leads
	Autumn 2026; annual review

	Strengthen accessible classroom practice
	Refresh staff guidance on adaptive teaching, sensory and communication needs, accessible resources, assistive technology and reasonable adjustments. Include in induction.
	Planning and teaching routinely reflect identified needs; staff can explain and apply agreed adjustments.
	SENDCo / Headteacher
	By Spring 2027; refresh annually

	Improve pupil voice in provision planning
	Build an age-appropriate accessibility question into pupil reviews and gather feedback after significant adjustments, trips or transitions.
	Pupil preferences and lived experience are visible in plans and reviews.
	Class teachers / SENDCo
	From Autumn 2026; termly

	Review educational visits and enrichment
	Ensure risk assessments and planning identify access, transport, personal care, sensory, communication and emergency needs, with alternatives only where inclusion cannot reasonably be achieved.
	Disabled pupils participate in visits, clubs and enrichment on an equitable basis.
	EVC / visit leaders
	Before every activity; annual audit

	Check assessment accessibility
	Review access arrangements, presentation of materials, rest breaks, assistive equipment and alternative recording methods for internal and statutory assessment.
	Assessment reflects what pupils know and can do without avoidable access barriers.
	Assessment lead / SENDCo
	At least termly and before assessments



B. Improving the physical environment
	Priority
	Action / strategy
	Success criteria
	Lead
	Timescale

	Complete an accessibility walk-through
	Audit all entrances, routes, thresholds, doors, signage, lighting, acoustics, toilet access, playground access and furniture layout. Include pupil/parent feedback where relevant.
	A prioritised and costed premises list informs maintenance and capital planning.
	Headteacher / premises lead / governor
	By Spring 2027; repeat annually

	Maintain safe accessible routes
	Keep ramp access, circulation routes and the accessible toilet clear, usable and checked. Review furniture layouts where manoeuvring space is limited.
	Key routes and facilities remain available and obstacles are removed promptly.
	Premises lead / all staff
	Termly checks and ongoing

	Review all entrance arrangements
	Assess whether stepped entrances require additional signage, portable or permanent solutions, or alternative reception arrangements; seek competent advice before works.
	Visitors and pupils receive clear, dignified access arrangements and identified improvements are budgeted.
	Headteacher / Governing Body
	Assessment by Summer 2027; works according to priority

	Embed accessibility in refurbishment and procurement
	Use an accessibility checklist when purchasing furniture/equipment or planning decoration, lighting, flooring, signage and building work.
	Future investment improves rather than creates barriers, including sensory and visual barriers.
	Headteacher / governors
	From October 2026; ongoing

	Strengthen inclusive emergency evacuation
	Identify pupils, staff or regular visitors who may need a Personal Emergency Evacuation Plan. Review visitor arrangements, alarms, routes and staff responsibilities; practise as appropriate.
	People requiring assistance can evacuate safely and staff understand the agreed arrangements.
	Headteacher / fire safety lead
	By Spring 2027; review termly and after change



C. Improving access to information
	Priority
	Action / strategy
	Success criteria
	Lead
	Timescale

	Adopt accessible document standards
	Use clear headings, readable fonts, strong contrast, plain English, meaningful link text and uncluttered layouts. Avoid relying on colour alone.
	Routine communications are easier to read and convert into alternative formats.
	Headteacher / office staff
	Standards agreed by Spring 2027; ongoing

	Provide alternative formats promptly
	Record communication preferences and provide, where reasonably required, large print, simplified text, electronic copy, audio-supported or other suitable formats. Seek specialist advice where necessary.
	Pupils and families receive essential information in a usable format within a reasonable time.
	Office / SENDCo
	From October 2026; as requested

	Improve digital accessibility
	Review key website and downloadable documents for headings, reading order, image alternative text, colour contrast and descriptive links. Prioritise statutory and frequently used information.
	Key online information is more accessible to users of assistive technology.
	Website lead / Headteacher
	Initial review by Summer 2027; annual audit

	Check individual communication access
	At admission and review points, identify sensory, language, literacy, processing or communication barriers and agree methods with the pupil and parents or carers.
	Communication methods are personalised and recorded; fewer avoidable misunderstandings or delays occur.
	SENDCo / class teachers
	On admission and at least annually

	Publicise accessibility support
	Add a clear statement to the website and key communications explaining that alternative formats and reasonable adjustments can be requested through the school office.
	Families and visitors know how to request support and receive a prompt response.
	Headteacher / office
	By Spring 2027
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